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A. ACADEMIC ACHIEVEMENT AND PROFESSIONAL DEVELOPMENT 
 
EDUCATION: 
2011 Ph.D. Industrial Organizational  University of Georgia, Athens, GA 
  Psychology 
 

Dissertation: An analysis of successors, ethnic identity and inclusive organizations 
as buffers to stereotype threat. 
 

 Chair: Kecia M. Thomas 
 Committee Members: Charles Lance, Gary Lautenschlager 
 
2007 M.S. Experimental Psychology  Georgia Southern University, Statesboro, GA 
   

Thesis: An analysis of procrastination and flow experiences. 
   

Chair: Katherine Wiegand 
 
2004 B.S. Psychology, Cum Laude  Georgia Southern University, Statesboro, GA 
 
PUBLICATIONS & CREATIVE ACTIVITIES: 
* denotes undergraduate student 
** denotes graduate student 
 
 
REFEREED PUBLICATIONS (Peer Reviewed): 
Cuevas, J. & Dawson, B.L. , Grant. A (2022). An analysis of the relationships between religious 
orientation, authoritarianism, cross-cultural interactions, and political views. Analyses of Social Issues 
and Public Policy, 22 (1), 408-426, https://doi.org/10.1111/asap.12303 
  
 
Cuevas, J. & Dawson, B.L. (2021). A brief retrospective: Belief systems and psychological traits 
contributing to the spread of COVID-19 in the United States. Journal of Mind & Behavior, 42, 291 - 
316. 
 
Halliburton, A. E., Hill, M. B., Dawson, B. L., Hightower, J. M., & Rueden, H.* (2021). Increased 
stress, declining mental health: Emerging adults’ experiences in college during COVID-19. Emer
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Dawson, B. L., Cuevas, J. (2019). An assessment of intergroup dynamics at a multi-campus 
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Cuevas, J.A., & Dawson, B.L. (2022). The Nature of Bias: Effects of Institutionalized Prejudices 
and Theoretical Explanations for Its Development. In: Akande, A. (Eds.) Handbook of Racism, 
Xenophobia, and Populism  (pp. 273-292). Springer Handbooks of Political Science and International 
Relations. Springer, Cham. https://doi.org/10.1007/978-3-031-13559-0_13 

Cuevas, J.A., & Dawson, B.L. (2022). The Correlates of Prejudice: Groupthink and Individual 
Psychological Attributes. In: Akande, A. (Eds.) Handbook of Racism, Xenophobia, and Populism.  (pp. 
293-316). Springer Handbooks of Political Science and International Relations. Springer, Cham. 
https://doi.org/10.1007/978-3-031-13559-0_14 

 
Stepp, S. B*, Kesler, E*, & Dawson, B. L. (2018) Student Involvement in Diverse Actions and 
Perceived Campus Climate. Society for the Teaching of Psychology E- 
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Hosch, C.*, Dawson, B. L.  (2016). Branding cues and millennial consumer behavior. Paper 
presented at the National Conference for Undergraduate Research, Asheville, NC. 
 
Hosch, C.*, Dawson, B. L.  (2016). Branding cues and consumer taste perception. Paper presented 
at the National Conference for Undergraduate Research, Asheville, NC. 
 
Cuevas, J., and Dawson, B. L. (2015). An analysis of two alternate learning models: Learning styles 
and dual coding. Paper presented at Society of Teaching Learning Commons Conference, Savannah, 
GA.  
 
Graves, A.*, Dawson, B. L., Smitherman, A.* (2015). How podcasting enhances vocational 
awareness and professional development. Paper presented at Society of Teaching Learning 
Commons Conference, Savannah, GA. 
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Cate, K., DeCarlo, R.*, Dawson, B. L., Hightower, J.*, Bryant, R.* (2015). Media influence on 
women’s perceptions: Cinderella, STEM, & Street Fighter. Paper presented at the annual 2015 
Southeastern Psychological Association, Hilton Head, SC. 
 
Denoia, M.*, & Dawson, B.L. (2015). Moderating the relationship between task and citizenship 
performance. Paper presented at the annual 2015 Southeastern Psychological Association, Hilton 
Head, SC. 
  
Graves, A.* & Dawson, B. L. (2015). Increasing vocational awareness among psychology students 
through podcasting. Paper presented at the annual 2015 Southeastern Psychological Association, 
Hilton Head, SC. 
 
Hightower, J.*, Bryant, R.*, & Dawson, B. L. (2015). Buffers to online harassment in women’s 
pursuit of STEM careers. Paper presented at the annual 2015 Southeastern Psychological 
Association, Hilton Head, SC. 
 
Cotes, M.*, & Dawson, B. L. (2014). Predictors of employee engagement and their contribution to 
organizational success. Presented at the Georgia Collegiate Honors Conference Council, Macon, 
GA.  
 
Smudde, S.C.*, & Dawson, B. L. (2014). Teaching quantitative methods. Presented at the 
Southeastern Psychological Association annual conference, Nashville, TN.  
 
Baxley, A.*, & Dawson, B. L. (2013). Antecedents to political candidate Choice. Antecedents to 
political Candidate Choice. Paper presented at the annual 2013 Southeastern Psychological 
Association, Atlanta, GA.  
 
Flores, S.*, & Dawson, B. L. (2013). Perceptions with consistent and inconsistent gamer 
stereotypes: Presented at the annual 2013 Southeastern Psychological Association
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Deese, M. A.*, & Dawson, B. L. 
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Dawson, B. L. (2020) “Climate Checkups and Change Levers” Keynote, UNG Student Affairs 
Professional Development Day.  
 
Dawson, B.L. (2018-2020) Presentations on Team Building, Trust in organization and Implicit 
Associations for the UNG Staff Leadership Developmental Program. 
 
Dawson, B. L. (2016) “Assessing personality and emergent leadership.” Presentations to the UNG 
Honors students. 
 
Dawson, B. L. (2016) “Determining the potential impact of Pokémon Go for your business” 
Presented to the Lumpkin County Chamber of Commerce.  
 
Dawson, B. L. (2016). “Keirsey Inventory and Leadership exercises” Guest Lecture in BUSA 3930: 
Leadership in Business 
 
Dawson, B. L. (2015). Teambuilding: Connectibility in Dahlonega. 
 
Dawson, B. L. (2015). “Keirsey Inventory and Leadership exercises” Guest Lecture in BUSA 3930: 
Leadership in Business 
 
Dawson, B. L. 
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Dawson, B. L. & Tran. M. N. ** (2012). Understanding the experiences of Black female MBA 
students. In Thomas, K. M. & Johnson, L. N. (co-chairs), 
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2013-2018 UNG 
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Total Award: $3000 
 
Dawson, B. L. (2013) UNG’s Presidential Academic Innovation Award “Using podcasts to 
improve vocational and graduate awareness in psychology majors” 
 Total Award: $882 
 
Dansby-Sparks, R. & Dawson, B. L. (2013). UNG’s Center for Undergraduate Research and 
Creative Activities Grant “Determination of Hop Alpha Acid Utilization from Whirlpool Brewing 
Processes Using High-Performance Li
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Dawson, B. L. & Hatch, D. L. (2012-2016) Development of an Introduction to psychology 
supplemental podcast. system. 
 Status: Three podcasts have been recorded for Social, Developmental and Abnormal 
podcasts. Pretest-posttest data were collected during the Spring 2012 Semester. The assessments 
indicated that podcasts enhanced student learning in both the short term and long term, and the 
manuscript is being prepared for submission to the Teaching of Psychology journal.  
 
Dawson, B. L.  Bruster, M.*, Graves A.* Grey, A.* (2012-2016) Development of Career based 
podcasts for undergraduate psychology majors on campus. 
 Status: Starting in May 2012, I have enlisted several undergraduates to create and maintain 
an archival a podcast series covering specific fields within psychology as potential careers resources 
for students. Episodes range from interviews with Clinical, Social, Industrial Organizational, 
Cognitive, and Military Psychologists to understanding and discussing validity as a research 
construct, proper use of APA format and include several podcasts about applying to graduate school 
as well as adjusting to life in graduate school. Currently, the podcasts have been integrated into the 
Psych 1102 course as resources to aid students in understanding their career choices in psychology.  
In Spring 2013 we conducted assessments of the usefulness of the podcasts and objective 
knowledge gained for undergraduate students. The results of these assessments were published in a 
Society for Teaching Psychology E-book in 2014.  
 
HONORS & AWARDS ASSOCIATED WITH ACADEMIC ACHIEVEMENT: 
2013 UNG, Excellence in Undergraduate Research Award  
 
2013 Dawson, B. L., Deese, M. A. Understanding Perceptions and Triggers of Self-Harm: An 

Assessment of Behavior and Alternative Guilt Reduction Study. 
***UNG Faculty Undergraduate Student Engagement Award 
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PUBLISHED TEACHING MATERIALS: 
Dawson, B. L. (2017). Touchy subjects: Utilizing handedness as a precursor to discussing privilege 
and diversity in the classroom. In D. Budryte & S. Boykin (Ed.) Teaching Humanities and Social 
Science in Multicultural Environments, pp. 67-74. 

 
 
HONORS & AWARDS ASSOCIATED WITH TEACHING: 
2015 UNG, Outstanding Academic Advisor, Psychology  
 
2012 NGCSU Excellence in Teaching Award for Relating to students 

 
ADMINISTRATIVE DUTIES:  
COURSES & CURRICULA DEVELOPED 
Psychological Science Course: 

• 
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C. SERVICE 
 
ACADEMIC ADVISEMENT 
UNDERGRADUATE ADVISEES: Total number of undergraduate advisees for Fall 2019 = 28. 
 
GRADUATE ADVISEES: None 
 
DEPARTMENT SERVICE 

• Leadership Minor Coordinator (2013-2019) 
• Education Department Hiring Committee (2019; Member) 
• Department Tenure Committee member (2019; Chair for John Dewey Pre-Tenure, Spring 

2019) 
• Hiring Committee Chair- Leadership Lecturer Position (Spring 2018) 
• Education Department Hiring Committee (2016; Member) 
• Psychology Position Hiring Committee (2016; Member) 
• Psychology Position Hiring Committee (2014; Chair) 
• Psychology Department/Leadership Minor Graduate Assistant position hiring committee 

(2014; Chair) 
• Department Head Renewal and Rotation Committee (2013; Member) 
• Web Resources Committee (2013; Co-chair) 
• Psychological Science Guidelines Committee (2013; Chair) 
• Psychology Department Faculty Search Committee, psychology position (2013; member) 
• Psychology Coordinator (2012-2015) 

 
 

 
COLLEGE COMMITTEES: 

• College of Arts and Letters Diversity and Inclusion Committee (2021- Present; Chair) 
• College Promotion and Tenure Committee (2018- 2019) 
• New College Curriculum Committee (2013 - 2016; Member) 
• UNG College of Arts and Letters Conference committee (2015-2016; Member) 

 
UNIVERSITY SERVICE 

• Student Success Faculty Fellow  2021- Present 
• Student Honors Committee Member 2019-Present 
• AAMI Faculty Mentor 2020-Present 
• Provost Faculty Fellow 2019-2021 
• Assistant Director of Undergraduate Research (CURCA) (2017- 2019) 

 
UNIVERSITY COMMITTEES 

• 
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• Instructor for UNG’s Summer Honors Program for High School students (1 session 
supervised 10 students; 2013, 1 session led 46 students; 2015) 

• NGCSU Course Overloads (2 courses: 2011, 2012) 
• UNG Course Overloads (1 course, Fall 2013; 2 courses Fall 2014) 

 
 
 
 

ADVISING 
• Psychology Coordinator (2012-2018) 
• Mass advising for Psychology Majors and Minors (2012-2017) 
• INTRO session (2 sessions; 2012) (2 sessions; 2015) 

 
 
OTHER SERVICE 

• Ethics Bowl Judge (2019-Present) 
• Qualtrics Training Workshop for Psychological Science Faculty (Summer 2015) 
• Co-Developed Student Newsletter for Psychology Majors (Spring 2015) 
• CULP Researcher (2014 - 2017) 
• Leadership Lumpkin Coordinator (2013-2014) 
• Prevent Child Abuse Advisor (PCA) (2013-2016) 
• Academic Advisor for Hotel Company Corps of Cadets (2011-2013) 
• Faculty Advisor for Kappa Sigma Fraternity (2013- 2015) 
• Faculty Advisor for the African American Male Initiative (2012-2018) 
• Co Facilitator and Presenter Social Justice Journey with the office Multicultural Student 

Affairs 
• Unified Psychological students in to one Facebook Group to organize event planning  

 
 
 

 
 


